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This Agreement is entered into by the City of Blue Island, Illinois (hereinafter referred to 
as the City or the Employer) and The Metropolitan Alliance of Police (hereinafter referred to as 
the MAP). 

It is the purpose of this Agreement and it is the intent of the parties hereto to establish and 
promote a mutual harmonious understanding and relationship between the Employer and the MAP, 
to promote departmental efficiency and effectiveness, to establish wages, hours and other terms 
and conditions of employment of officers covered by this Agreement, and to provide for the 
equitable and peaceful adjustment and resolution of differences which may arise from time to time 
over the interpretation and application of this Agreement. 

In consideration of the mutual promises, covenants and Agreements contained herein, the 
parties hereto, by their duly authorized representatives and/or agents, do mutually covenant and 
agree as follows: 

ARTICLE I - RECOGNITION 

Section 1.1 Recognition. 

The City hereby recognizes the MAP as the sole and exclusive bargaining agent for the 
purpose of collective bargaining on any and all matters related to wages, hours and working 
conditions of all sworn peace officers below the rank of Chief and Deputy Chief with the exclusion 
of the Chief, and Deputy Chief, civilian employees, supervisory, managerial, professional and 
confidential employees and all other employees of the City of Blue Island. 

Section 1.2 Probationary Period. 

Upon the execution of this agreement any new hires shall serve a probationary period of 
18 (eighteen) months. Time absent from duty or not served for any reason shall not apply toward 
satisfaction of the probationary period except for holidays, vacations and sick leave. During the 
probationary period, an officer is entitled to all rights, privileges or benefits under this Agreement, 
except that the City may suspend or·discharge a probationary officer without cause and such action 
shall be final and the officer shall have no recourse under the grievance procedure or otherwise to 

·- contest such suspension or discharge. - -- ----- ·- ··-

Section 1.3 Part Time Police Officers 

The City may utilize Part-time police officers to perform bargaining unit work in 
accordance with lllinois law, provided that the use of part-time officers will not result in any 
layoffs or reduction of work hours or overtime hours of bargaining unit members. Part-time police 
officers scheduled for patrol shift assignments by the last day of the calendar month preceding the 
month for which shifts are being scheduled will count toward minimum manpower standards. 
Overtime will not be created unless the shift, including scheduled part-time officers, falls below 
the minimum manpower levels adopted by the City. 
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ARTICLE II - UNION SECURITY AND RIGHTS 

Section 2.1 Dues Deductions. 
While this Agreement is in effect, the City will deduct from the first paycheck each month 

one-half of the appropriate dollar amount of MAP dues and from the second paycheck each month 
the second half of the appropriate amount of dues for each employee in the bargaining unit who 
has filed with the. City a voluntary, effective check off authorized by the MAP. The MAP will give 
the City thirty (30) day notice of any such change in the amount of uniform dues to be deducted. 
The MAP shall reimburse the City thirty-five dollars ($35.00) annually for the cost of providing 
dues check off services. Dues shall be remitted to The MAP by the tenth (10th) day of the month 
following deduction. A MAP member desiring to revoke the dues check off may do so by written 
notice to the Employer at any time during the thirty (30) day period prior to the annual anniversary 
date of the contract. 

The City shall provide The MAP within thirty (30) days, the name, address, classification, 
rate of salary and starting date of any new emp_loyee hired into The MAP's bargaining unit. 

Section 2.2 Metropolitan Alliance of Police Iildemnificatioil. 
The MAP shall indemnify, defend and save the City harmless against any and all claims, 

demands, suits or other fonns of liability (monetary or otherwise) and for all legal costs that shall 
arise out of or by the reason of action taken or not taken by the City in complying with the 
provisions of the Article. 

ARTICLE III - MANAGEMENT RIGHTS 

Except as specifically limited by the expressed provisions of this Agreement, the City 
retains all rights to manage and direct the affairs of the City in all of its various aspects and to 
manage and direct its employees, including but not limited to the following: to plan, direct, control 
and determine all the operations and services of the City; to supervise and direct the working 
forces; to establish the qualifications for employment and to employ employees; to schedule and 
.assign work; to establish work and productivity standards and, from time to time, to .. change-those 
standards; to assign overtime; to determine the methods, :means, organization and number of 
personnel by which such operations and services shall be made or purchased; to make, alter and 
enforce reasonable rules, regulations, orders and policies; to evaluate employees; to discipline, 
suspend and discharge employees for just cause (probationary employees without cause); to 
change or eliminate existing methods, equipment or facilities; and to take any and all actions as 
may be necessary to carry out the mission of the City in situations oflocal disaster emergencies as 
may be formally declared by the Mayor or his designee or the City Council. In the event of such 
emergency action, the provisions of this Agreement may be suspended, if necessary, provided that 
all provisions of this Agreement shall be immediately reinstated once a local disaster or emergency 
condition ceases to exist. 
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ARTICLE IV - SUBCONTRACTING 

The City shall have the right to subcontract out any work it deems necessary when such 
subcontracting will not displace bargaining unit employees. 

ARTICLE V - HOURS OF WORK AND OVERTIME 

Section 5.1 Departmental Work Schedule. 
The departmental work schedule for the patrol division shall consist of twelve-hour (12) 

work days with the following rotation: 

Monday and Tuesday on, Wednesday and Thursday off, then Friday, Saturday and Sunday 
on; Monday·and Tuesday off, and then Wednesday and Thursday on, and Friday, Saturday, and n. 

Sunday off; and then it shall repeat. The am workday shall begin at 0600 and end at 1800 hours: ' '" 
The pm workday shall begin at 1800 and end at 0600 hours, unless otherwise mutually agreed by 
the parties. 

No later than ninety (90) days prior to the beginning of the City's fiscal year during the 
duration of this Agreement, and beginning after the execution of this·Agreement, bargaining unit 
members shall submit bids for shift and group requests. These bids shall be honored based on 
seniority where practical. The Chief shall have the option to assign or change shift or group 
assignments temporarily in cases of emergencies. Shift assignments or re-assignments, or group 
assignments or re-assignments, shall not be used as discipline. The Chief of Police has the option 
to assign or change shifts or groups to prevent an unbalanced mix of experience to suit scheduling 
and department needs (i.e. K-9, Juvenile Officers, Tactical Officer, efficiency of the departme~t). 
The Chief of Police will advise in writing any officer who is not given their first requested shift or 
group an explanation of why that officer did not receive their first request. This written explanation 
is not necessary in instances where seniority is the only determining factor.-

For the purposes of scheduling and rights to shift and group preference, seniority will be 
determined by continuous service within the rank. In the event an employee covered under this 
Agreement accepts a position of exempt rank, the time of service will cease with the time earned 
_at the rank, beginning the date of appointment to the exemptrank. If the employe~_@t.m11s_ to _th~­
rank held prior to the appointment to the exempt position, his service will continue accumulating 
from the time earned prior to leaving the bargaining unit. 

Section 5.2 Detective Division Work Schedule. 
The detective division work schedule will consist of forty~two ( 42) hours per week. The 

Detective schedule shall consist of four ( 4) workdays of eight and one half (8.5) hours and one 
work day of eight (8) hours in each workweek 

Section 5.3 Overtime Pay. 
Police officers and detectives shall be paid at the rate of time and one-half (1 1/2) their 

normal hourly rate of pay for each hour actually worked over the number of hours they were 
regularly scheduled to work in a given pay period. 
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Section 5.3.1 Schedule Adjustments for the Purposes of Training 

Due to the nature of certain training classes or seminars, officers may owe time or accrue 
overtime resulting from attending multi-day training during any work week. An exception to the 
application of the provision for overtime and work schedules to address such occurrence has been 
previously accepted. 

1. The departmental patrol work schedule (12 hour shift) may be adjusted by the Chief of 
Police or. his designee as necessary to avoid the occurrence of overtime for officers 
attending assigned training and to avoid the officer owing time to the city if the training 
assignment produces a variance. · 

2. The Detective Division work schedule (42 hours per week) may be adjusted by the Chief 
of Police or his designee as necessary to avoid the occurrence of overtime for the detectives 
attending assigned training and to avoid the detectives owing time to the city if the training 
assignment produces a variance. 

3. The schedule adjustment shall occur during the same pay period as the training. 

4. Training shall be scheduled no less than 15 day~ in advance, unless otherwise agreed upon 
by parties involved. 

5. Schedule adjustments, for training, shall be agreed upon by parties when feasible and not 
unreasonably denied. 

6. Location and travel time shall be factored in when adjusting the schedule. 

7. When exigent circumstances exist, such as lawfully required training with limited 
availability for attendance, officers may be required to attend. Exigent circumstances do 
not occur from unnecessary delay or failure to schedule training within the 15. day notice. 

8. The intent of the parties is to maintain an 84 hour pay period. 

9. The adjustment shall not result in loss or reduction in pay. The intent of this section is to 
clarify the application of Section 5.1 and 5.2 as it relates to officers assigned to attend 
training, which affects the work week/shift. 

Section 5.4 Court Time. 

Employees covered by this Agreement who are required to attend court or inquests outside 
their regularly scheduled work hours shall be compensated at the oyertime rate with a minimum 
of three (3) hours. 

Section 5.5 Computation of Hourly Salary. 

For the purposes of determining overtime compensation, a police officer's hourly salary 
shall be computed based upon an annual work year of 2184 hours and their base pay. 
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Section 5.6 Overtime Work. 
The Chief of Police or his designee(s) shall have the right to require overtime work and 

officers may not refuse overtime assignments. Any overtime refused may result in either a 
suspension or dismissal. The first refusal may result in a written reprimand, the second refusal may 
result in suspension, and the third refusal may result in a dismissal for said officer. A refusal shall 
include an officer's failure to answer or within 30 minutes, respond to; a phone call or text in an 
attempt to fill an overtime assignment. 

Whenever practicable, overtime will be scheduled on a voluntary basis, except for 
emergency situations. Overtime, which is caused by sick leave, injury or other last minute · 
situation, may be offered to officers of equal rank working on the shift working up to ( 4) hours as 
necessary until relief arrives. Last minute situations is defined as three hours or less notice or 
emergency situations requiring the supervisor's immediate attention. 

The remaining overtime available will be filled as pre-scheduled overtime. This will be 
offered on a rotating seniority basis. Each officer's response to the offer will be immediately 
documented by the supervisor. Acceptance must be indicated immediately. If no one is found, 
after a round of calls, the supervisor will order the officer(s) in on a reverse seniority basis. 
Overtime will be offered to the equal rank of which caused the overtime, and if required, equal 
rank will be mandated. If pre-scheduled overtime is offered, it will be filled as follows: 

a. Scheduled overtime will be offered respectively on a rotating seniority basis to the 
officers on their days off, who are on the opposite shift, on which the vacancy 
occurs. 

b. Overtime shifts may be offered in 12, 8, 6, or 4 hour increments. If scheduling 
leaves 2 hours remaining, officer will only be paid for actual hours worked. 

c. If no employee voluntarily accepts the overtime offer, then the entire shift will be 
offered on a rotating seniority basis to the remainder of the eligible employees 

d. In no one volunteers for the overtime, then the supervisor may order ··officers--io-· 
work in a reverse seniority basis (Forced Overtime). Once forced to work an 
overtime shift, a patrolman may not be forced again until all other patrolman have 
been assigned a forced overtime shift. 

e. Supervisors may only work overtime for supervisors. Supervisors may not work 
overtime for patrol officers. Supervisor is defined as sergeant and/or corporal 

If a valid grievance results due to an error in the manner in which overtime is scheduled or 
offered, the only resolution required in this situation will be to correct the error by offering the 
grievant an opportunity to work the hours lost as a result of the error. The grievant will provide 
availability to fulfill this within thirty (30) days following the date upon which the error occurred. 
The scheduled time to fulfill will not be used to fill any additional vacancies. 
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Section 5. 7 Call Back. 
A call back is defined as an officer's assignment of work which does not continually 

precede or follow an officer's regularly scheduled working hours. An employee covered by this 
Agreement who is called back to work after having left work shall receive a minimum of two (2) 
hours pay at straight time rates, or overtime pay if Section 5.6 applies, unless the individual is 
called back to rectify his own error. 

Section 5.8 No Pyramiding. 
Compensation shall not be paid more than once for the same hours under any provision of 

this Article or Agreement. 

Section 5.9 Compensatory Time. 
In lieu of overtime pay, employe:es may elect to receive compensatory time off. Employees 

may· accrue up to one hundred and twenty (120) hours of compensatory time each fiscal year 
Employees may not accrue more than one hundred and twenty (120) hours during a fiscal year. 
For example, if at the start of the fiscal year, an employee has 120 hours of compensatory time and 
uses one hundred twenty (120) hours of compensatory time during the year, the employee may 
accrue up to another one hundred twenty (120) hours during that fiscal year. However, if that 
same employee used the second block of one hundred twenty (120) hours during that same fiscal 
year, he could not accrue any additional compensatory time because he already accrued one 
hundred twenty (120) hours for that fiscal year. An employee can never have more than 120 hours 
on the books at any given time. Once an employee accrues 120 hours of comp time, they cannot 

. accrue any more comp time that fiscal year, even if some of it is used by the employee. 

Requests to use compensatory time shall be at the employee's discretion .. Such requests 
shall be subject to the approval of the Chief of Police or his designate and shall not be unreasonably 
denied. Compensatory time to take leave an entire shift shall be charged at twelve (12) hours 
.against an employee's accumulated compensatory time. Compensatory time may be used at any 
hourly increments, so long as the compensatory time does not result in the creation of overtime. 

ARTICLE VI - DISCIPLINE 

Section 6.1 Just Cause Standard. 
The City may discipline only for just cause. 

Section 6.2 Oral and Written Warnings. 
The parties agree that oral or written warnings shall be expunged from an officer's 

personnel and/or disciplinary file(s) one (1) year after the warning is received by the officer. The 
parties further agree that suspensions of five days or more shall be expunged from an officer's 
personnel and/or disciplinaryfile(s) three (3) years after the suspension is received by the officer. 
Disciplinary action and suspensions of less than five days shall be expunged from an officer's 
personnel and/or disciplinary file(s) two (2) years after the suspension is received by the officer. 
However, oral and written warnings shall not be expunged if they show a pattern ofrepetition of 
the same offense, or are part of a series of progressive discipline instituted by the City against the 
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officer. All such expungements shall take place upon written request by the employee to the Chief 
of Police. When an expungement occurs, all lower discipline upon which said discipline was based 
shall also be expunged. 

The parties further agree that the Police Chief shall have the sole power and authority to 
impose such disciplinary action as oral or written warnings, or suspensions up to five (5) days and, 
in addition, shall have the sole power and authority to suspend for any period beyond five (5) days 
or to discharge employees covered by this Agreement, so long as such action is taken for just 

· cause. The authority of the City of Blue Island Civil Service Commission in matters of discipline 
shall be limited to review of an employee's discipline after the employee has selected the 
Commission as his/her option of appeal of discipline imposed by the Chief of Police. 

Section 6.3 Appeal of Disciplinary Action. 

An employee disciplined by the Chief shall have the option of appealing such dfaciplinary 
action either before the City of Blue Island Civil Service Commission or through the grievance 
procedure set forth in Article VII of this Agreement. Such election must be made in writing within 
seven (7) days of the imposition of the discipline. If the employee elects to appeal the discipline 
through the contractual grievance procedure, he shall voluntarily sign and present to the City an 
express waiver of his right to appeal the matter before the Civil Service Commission at the time 
his grievance is filed. 

Should a comi of law detennine that the waiver of the right to appeal to the Civil Service 
Commission mentioned above or the imposition by the Chief of the power to suspend or discharge 
is improper, unlawful or unenforceable, then the parties agree that (1) the disciplinary procedure 
which predated this Agreement involving the Civil Service Commission shall be immediately 
reactivated and take full force and effect for any interk period until a successor procedure shall 
be agreed upon; and (2) within forty-eight ( 48) hours after the receipt of such a decision, the parties 
shall meet in accordance with Article XIX (Savings Clause) of this Agreement. to negotiate a 
substitute provision. 

Section 6.4 Investigatory Interviews 

At the employee's request, a MAP representative will be. allowed .. to .. attend any __ . 
investigatory interview which the employee reasonably believes may lead to discipline. The 
interview shall be reasonably delayed to allow an employee an opportunity to have a MAP 
representative present. The City shall also comply with the requirements of the Unifonn Peace 
Officer's Disciplinary Act. (50 ILCS 725, et. seq.) 

If an employee is ordered to submit a written statement or memorandum in regard to an 
investigatory interview by a supervisor, the employee shall have twenty-four (24) hours to comply 
with that order. 

ARTICLE VII - GRIEVANCE PROCEDURE 

Section 7.1 Definition. 

A grievance is defined as a dispute or difference between the parties to this Agreement 
concerning interpretation and/or application of this Agreement or its provisions. 
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Section 7.2 Grievance Procedure. 
Recognizing that grievances should be raised and settled promptly, a grievance must be 

raised within fourteen (14) calendar days of the occurrence of the event giving rise to the grievance 
or the time at which the grievant became aware of the· event giving rise to the grievance. A 
grievance may be initiated by The MAP or an aggrieved employee. A grievance shall be processed 
as follows: 

STEP 1. Written Grievance/ Appeal to the Chief of Police 

The grievant may, within fourteen (14) calendar days of the date the grievant knew, or 
should have reasonably known, of the occurrence or event giving rise to the grievance, file 
a written grievance with the Chief of Police setting forth the nature of the grievance and 
the contract provisions(s) involved, on the grievance form attached to this Agreement. The 
grievant, representative of The MAP and the Chief will discuss the grievance at a mutually 
agreeable time within seven (7) calendar days of the Chiefs receipt of the grievance. The 
Chief may have present other persons whom the Chief determines appropriate. If no 
agreement is reached in such discussion, the Chief will give his answer in writing within 
seven (7) calendar days of the discussion. 

STEP 2. Appeal to Mayor. 
If the answer of the Chief is not acceptable, the grievant may within seven (7) calendar 
days of the date of the answer, request a hearing by the Mayor· or his designee with The 
MAP representative and grievant present. The Mayor or his designee can have present 
other persons whom he deems appropriate. If no agreement is reached in Step 2, the Mayor 
or his designee shall give his answer in writing within seven (7) calendar days; 

Section 7.3 Arbitration. 
If the grievance is not settled in Step 2, The MAP may refer the grievance to arbitration 

within twentyMone (21) calendar days of receipt of the Mayor or his designee's written answer. 

(a) In the event the parties are unable to agree upon an arbitrator, the party _ _requesting_ 
arbitration shall request the Federal Mediation and Conciliation Services to submit a list of 
five (5) names. Each party retains the right to reject one panel in its entirety and request 
that a next panel be submitted. Both the City and The MAP shall alternately strike names 
from the panel. The party requesting the arbitration shall strike first. The remaining person 
shall be the arbitrator. 

(b) The arbitrator shall be notified of his/her selection and shall be requested to set a time 
and place for the hearing, subject to the avaiiability of The MAP and City representatives. 

( c) The City and The MAP shall have the right to request the arbitrator to require the 
presence of witnesses or documents. The City and The MAP retain the right to employ 
legal counsel. 
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(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar days 
following the close of the hearing or the submission of briefs by the parties, whichever is 
the later. · 

( e) More than one grievance can be submitted to the same arbitrator if both parties 
mutually agree in writing. 

(f) The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall 
be divided equally between the City and The MAP; provided, however, that each party· 
shall be responsible for compensating its own representatives and witnesses. 

Section 7.4 Limitations on Authority of Arbitrator. 
The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from 

the provisions of this Agreement. Any decision or award of the arbitrator rendered within the 
limitation of this Section 7.4 shall be final and binding upon the City, The MAP and the employees 
covered by this Agreement. 

Section 7.5 Time Limit for Filing. 
If a grievance is not presented by the employee or The MAP within the time limits set forth 

above, it shall be considered waived and may not be further pursued by the employee or The MAP. 
If a grievance is not appealed to the next step within the specified time limit or any agreed 
extension thereof, it shall be considered settled on the basis of the City's last answer. If the City 
does not answer a grievance or an appeal thereof within the specified time limits at Steps 1 or 2, 
the aggrieved employee and/or The MAP may elect to treat the grievance as denied at that step 
and immediately appeal the grievance to the next step. 

ARTICLE VIII - NO STRIKE OR LOCK OUT 

Section 8.1 No Strike. 
Neither The MAP nor any officers, agents, or employees will instigate, promote, sponsor, 

engage in, or condone any strike, sympathy strike, slowdown, sit-down, concerted refusal to 
· · perform overtime, mass absenteeism, picketing or any other intentional interruption· or-disruption­

of the' operations of the City, during the life ofthis·Agreement. Any and all employees who violate 
any of the provisions of this Article may be discharged or otherwise disciplined by the City. 

Section 8.2 No Lock Out. 
The City will not lock out any employee during the term of this Agreement as a result of 

an actual or anticipated labor dispute with The MAP. 

Section 8.3 Penalty. 
The failure to confer a penalty in any instance is not a waiver of such right in any other 

· instance nor is it precedent. 
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Section 8.4 Judicial Restraint. 
Nothing contained herein shall preclude the City or The MAP from seeking judicial 

restraint and damages in the event the other party violates this Article. 

ARTICLE IX - HOLIDAYS 

Section 9.1 Holidays. 
The officers shall receive the following paid holidays per year: 

New Year's Day 
Presidents Day 
Good Friday 

Memorial Day 
July 4th 

Labor Day 
Columbus Day 

Thanksgiving Day 
Christmas Day 

Section 9.2 Pay for Holiday Worked. 
The City's current policy of straight time pay for a police officer working on a holiday 

which is a regularly scheduled workday, shall remain in effect for the life of this Agreement. Any 
police officer called into work on a holiday which is otherwise the officer's regularly scheduled 
day off, shall receive time and one half his hourly rate for all hours worked during the holiday, and 
an additional twelve (12) hours pay in lieu of the holiday. The increase in hours will take effect 
January 1, 2019. 

ARTICLE X - LAYOFF AND RECALL 

Section 10.1 Notice of Layoff. 
When there is an impending layoff with respect to any officer in the bargaining unit, except 

in an emergency at which time the Employer shall notify The MAP as soon as possible, the 
Employer shall inform The MAP in writing no later than ten (10) calendar days prior to such layoff. 
The Employer will provide The MAP the names of all officers to be laid off first, then officers 
shall be laid off in accordance with their departmental seniority regardless of rank. While a member 
of the bargaining unit is on layoff, no part time, auxiliary or temporary employee may be utilized 
to perform duties normally reserved for a full time sworn officer. All officers shall receive notice 
in writing of the layoff at least ten (10) calendar days in advance of the effective date ·of such 
layoffs. The City agrees to consult with The MAP, upon request and afford The MAP an 
opportunity to propose altemati ves to the layoff. 

Section 10.2 Recall. 
Any officer who has been laid off shall be placed on the reinstatement list for three (3) 

years and shall be recalled on the basis of seniority in the police department, as provided in this 
Agreement, prior to any new officers being hired. 
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Employees who are eligible for recall shall be given ten (10) calendar days notice of recall 
and notice of recall shall be sent to the employee by certified or registered mail with a copy to The 
MAP, provided that the employee must notify the Police Chief or his designee of his intention to 
return to work within three (3) days after receiving notice of recall. The City shall be deemed to 
have fulfilled its obligations by mailing the recall notice by certified mail, return receipt requested, 
to the mailing address last provided by the employee, it being the obligation and responsibility of 
the employee to provide the Police Chief or his designee with his latest mailing address. Ifan 
employee fails to timely respond to a recall notice, his name shall be placed at the bottom of the 
recall list for the first failure and shall be eliminated for any subsequent failure to respond. 

ARTICLE XI ~ VACATIONS 

Section 11.1 Eligibility and Allowances. 
Every police officer covered by this Agreement shall be eligible for paid vacation time 

after the completion of their probationary period with the City. Employees shall start to earn 
vacation allowance as _of their date of hire. Vacation allowance shall be earned as follows: 

L Employees who have completed one· (1) year of service shall receive two (2) weeks 
vacation (84 hours). 

2. Employees who have completed five (5) years of service shall receive three (3) weeks 
vacation (126 hours). · 

3. Employees who have completed ten (10) years of service shall receive four (4) weeks 
vacation (168 hours). 

4. All employees who have completed over fifteen (15) years of service shall receive five 
( 5) weeks' vacation (210 hours). 

The employee, who has at least four or five weeks of vacation on the books, may choose 
by November 1st of each fiscal year, to be paid at current salary in lieu of takin.g a fourth, and/or 
fifth week of vacation. Such selection shall be made in writing and submitted to the Chief or his 
designee and is irrevocable for that year. Payment shall be made by March 1st of each fiscal year. 
For purposes of buy back-of a vacation week, a week shall be forty-two (42) hours. 

Section 11.2 Vacation Pay. 
The rate of vacation pay shall be the employee's regular straight-time rate of pay in effect 

for the employee's regular job duties on the payday- immediately preceding the employee's 
vacation. 

Section 11.3 Scheduling. 

Officers shall pick vacation based on seniority within their shift. The vacation schedule shall be 
chosen by October 10th and posted by December 5th

• The following schedule shall apply to the 
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department subject to modifications by the Chief as may be necessary due to emergency situations. 
Restrictions of vacation use during peak times will be limited to one officer per each shift, when 
used as a block week. 

Peak times are as follows: 
The week beginning on Sunday and ending on Saturday including: 

• Independence Day 

• Thanksgiving 

• Christmas 
• New Year's Eve 

The following restrictions of vacation use apply to all other periods not included in the 
aforementioned peak times. 

1. No more than one (1) officer per shift may block out a week for vacation at a time. 
2. No more than one (1) officer per shift may use vacation time during peak times. 
3. No more than (2) officers per shift may use vacation time, during other than peak times, 

under the following conditions: 
a. Block week requests, submitted during the bidding process, shall be honored first. 
h. All other requests will be considered on a "first come, first serve" basis. 
c. The 2nd request will be received no less than 45 days in advance. 
d. A 3RD request may be submitted, also no less than 45 days in advance, to be 

considered upon cancellation of a previously approved vacation time. 
e. All vacation cancellations must be approved by the Chief of Police, or his/her 

designee. 

4. Vacation time can be ta.ken in hourly increments, up to three weeks, for employees eligible 
for four or more weeks of vacation time due annually. 

5. Officers eligible for less than four-weeks of accrued vacation time annually may only take 
two (2) weeks of vacation time in day-at-a-time increments. 

6. Vacation time may be taken in increments of 4, 6, 8 or 12 hours. 

Officers may roll over a maximum of 48 hours of unused vacation time from one year to the next 
year. 

Section 11.3.1 Personal Time 

· Each employee shall receive forty-eight (48) hours of personal time each year. Personal 
time is designed to facilitate time off when a vacation time use is precluded by Section 11.3 ofthis 
agreement. Personal time may be used with the following restrictions: 

1. Request for scheduled personal time must be submitted no less than 48 hours prior to the 
desired time off. 

2. No more than one officer, per shift, may use scheduled personal time simultaneously. 
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3 .. Up to 48 hours of unused personal time shall be converted to either compensation time or 
vacation time to be used during the following calendar year. The conversion method will 
be decided by the officer and submitted to payroll no later than the end of the first pay 
period of the December of the current year. If the officer fails to submit the conversion 
preference, the method may be decided by the city. 

4. Personal time may not be used during 'black out' days. 
5. Scheduled personal time off Will be honored on a first come, first serve basis. 

"Black out" days are as follows: 
• Independence Day 

• Thanksgiving 

• Christmas 

• New Year's Eve 
6. Emergency personal time can be requested within 2 hours of the beginning of the shift and 

can be used in increments of 2, 4, 6, 8, 10 or 12 hours. 

ARTICLE XII - SICK LEA VE 

Section 12.1 Purpose. 
Sick leave with pay is provided as a benefit iri recognition that employees do contract 

various illnesses from time to time and that their financial resources may be diminished in such 
instances if pay is discontinued, and that it may not be in the best interest or health of the employee 
or fellow employees to work while sick. 

. . 

A certain amount of sickness, injuries and absences for personal needs is to be expected. 
Management has a right and a fiduciary responsibility to regularly look at every member's 
attendance and absenteeism records on a case-by-case basis, to question the legitimacy of the need 
for absenteeism and to sanction or remove those who abusively or fraudulently use absenteeism 
privileges. 

Section 12.2 Days Earned. 
All full time officers shall earn sick leave pay atthe rate of twelve (12) hours per month to 

a maximum of eleven (11) days during the officer's initial anniversary year; and in the same 
amount during each subsequent anniversary year. 

Section 12.3 Sick Leave Accumulation. 
a) Future benefit bank. Effective on the date this Agreement is signed, The City shall 

establish a future benefit bank for each officer. Each officer's unused sick days will be 
transferred into the benefit bank based on the number of hours. 

b) Use of future benefit bank. The future benefit bank may be used for long term disability 
payments or retirement payments per existing city ordinance. 

c) Current sick hours earned. Sick hours earned shall accrue as current sick hours for the 
year, January through December at the rate of 5.09 hours per pay period. 
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d) Extended sick leave. An extended sick leave is defined as a sick leave that would cause· 
an employee to be off work for seven (7) consecutive calendar days. 

Section 12.3.1 Sick Leave Abuse. 

a) Sick leave in excess of three (3) consecutive work days will require a written statement 
. by a licensed physician certifying that the member's condition prevented the member 
from perfomring the required duties. 

b) The Chief of Police may also require a doctor's certification or other acceptable 
documentation if he has a reason to believe based on articulated facts, that the employee 
is abusing his/her sick leave privileges. The following are occurrences that employer 
will have reason to request certification and/or other acceptable documentation; 

1. Six separate occurrences of sick time use for the .employees own illness 
within a floating 12 month period. A uniform floating 12 month period 
shall begin from the most recent occurrence of sick time used for the 

· employees own illness. 

2. Pattern of sick time used in conjunction with other benefit time. 

3. Sick time used in conjunction with other benefit time to facilitate an 
absence of seven (7) consecutive days. 

4. An established pattern of benefit time off. (ex: Sundays off) 

The mere occurrence of any of the above is not an admission by the Union or the affected employee 
that sick leave abuse has occurred, 

c) Sick leave abuse may lead to progressive disciplinary action. 

ARTICLE XIII .. LEAVES OF ABSENCE 

Section 13.1 Unpaid Discretionary Leave. 

The City may grant an unpaid leave of absence under this Article to any bargaining unit 
employee where the City determines there is good and sufficient reas.on. 

Section 13.2 Application for Leave. 

Any request for a leave of absence shall be submitted in writing by the employee to the 
Police Chief or his designee as far in advance as practicable. The request shall state the reason for 
the leave of absence and the approximate length of time off the employee desires. Authorization 
for leave of absence shall, if granted, be furnished to the employee by the Chief of Police and it 
shall be in writing. 
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Section 13.3 Military Leave. 
Military leave shall be granted in accordance with applicable law and this leave shall rtot 

be charged against vacation or sick leave and the employee will be compensated by the City for 
the difference between his military compensation and his normal monthly salary, less normal 
payroll deductions, for up to two (2) weeks per year for not more than two (2) employees per year. 

Section 13.4 Funeral Leave. 
In the event of a death in the immediate family ( defined as the employee's legal spouse, 

children, step-children, adopted children, parents, grandparents, grandparents of spouse, parent of 
spouse and step-parents, brother and sister) an employee shall be granted three (3) consecutive 
workdays as funeral leave in order to attend the funeral, wake, memorial service, etc .. An employee 
shall provide satisfactory evidence of the family member's death and the employee's attendance at 
the funeral if requested by the City. This leave can be extended on a day-to-day basis at the 
discretion of the Chief. Days taken as funeral leave shall not be deducted from sick leave. 

Section 13.5 Family and Medical Leave Act. 
All eligible Employees are covered by the Federal Family and Medical Leave Act 

("FMLA"). Employees must submit a written notice as far in advance as practical before taking 
such leave. 

Section 13.6 Light-Duty Assignment for Pregnant Officers. 
The City shall comply with all applicable provisions of the Illinois Human Rights Act, 720 

ILCS 5/2-102 et seq., with respect to temporarily transferring a pregnant female peace officer to a 
less strenuous or hazardous position for the duration of her pregnancy if she so requests, with the 
advice of her physician, where that transfer can be reasonably accommodated. 

Section 13.7 Light Duty Assignments. 
Light duty assignments, if any, are only available for duty-related injuries. The City has 

no obligation to create light duty work or to transfer or re-assign non-injured employees so that an 
injured employee may be assigned to the non-injured employee's position. Light duty assignments 
will be made at the sole discretion of the Chief or his designee as they are available. Light duty 
assignments shall be made on the basis of seniority "if not enough assignments are available for all 
officers who are injured. There shall be no permanent light duty assignments. Any Officer assigned 
to light duty will be expected to return to full active duty immediately upon his recovery from 
injury or illness. 

Any dispute concerning an order by the City or a request by the Officer to place an Officer on 
light duty, to return an Officer to full service and regular duty from light duty, or return from 
medical leave status, shall be resolved as follows: 

1. The Officer shall be examined by a physician chosen by him, and a 
physician chosen by the City. · 
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2. Should the physicians fail to concur with one another, the Officer will be 
examined by a third physician, to be agreed upon by the parties hereto. The 
cost shall be divided equally between the City and the Officer. The decision 
of the physician so chosen shall control. 

Section 13.8 Benefits While on Leave. 
(a) Unless otherwise stated in this Agreement or otherwise required by law, length of 

service shall not accrue for an employee who is on an approved non-pay leave status. Accumulated 
length of service shall remain in place during that leave and shall beginto accrue again when the 
employee returns to work on a pay status. Unless otherwise stated in this Article, an employee 
returning from leave will have his seniority continued after the period of leave. Upon: return, the 
City will place the employee· in his or her previous job if the job is vacant; if not vacant, the 
employee will be placed in the first available opening in his classification or in a lower-rated 
classification according to the employee's seniority, where skill and ability to perform the work 
without training is equal. 

{b) If, upon the expiration of a leave of absence, there is not work available for the 
employee or if the employee could have been laid off according to his seniority except for his 
leave, he shall go directly on layoff. 

( c) During the approved leave of absence or layoff under this Agreement, the employee 
shall be entitled to coverage under applicable group and life insurance plans to the extent provided 
in such plan (s), provided the employee makes arrangements for the change and arrangements to 
pay the entire insurance premium involved, including the amount of premium previously paid by 
the City. 

Section 13.9 No Employment Elsewhere. 
A leave of absence will not be granted to enable an employee to try for or accept 

employment elsewhere or for self-employment. 

ARTICLE XIV- CLOTHING ALLOWANCE 

Section 14.1 Uniform Allowance. 
Employees are required to wear and regularly and continuously maintain prescribed items 

of uniform clothing and personal equipment. Newly hired police officers shall receive a clothing 
allowance of Fifteen Hundred Dollars $1,500.00. Thereafter, each officer covered by this 
Agreement will get a clothing allowance of Eight Hundred Dollars ($800.00) per contract year. 
The clothing allowance shall be paid annually by the first pay period of each October. The 
increased uniform allowance will not be retroactive and will take effect in 2019. 

All officers are required to maintain their uniforms in a professional fashion at all times. 
Employees shall not be required to have new uniforms until fifteen ( 15) days after receipt of their 
clothing allowance. 

Those assigned to special units (K-9, Special Operations, etc.) may use up to 25% of their 
yearly uniform allowance to purchase related items. Any changes to the uniform shall not be 
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required until thirty days after the issuance of the annual clothing allowance and new uniform 
items required shall not exceed the amount of the annual clothing allowance. 

Section 14.2 Bulletproof Vests. 

The City shall comply with the provisions of the Law Enforcement Officer Bulletproof 
Vest Act, 50 ILCS 712/1 et seq., except that the City shall provide officers with no less than~ 
Level II-A bulletproof vest. 

ARTICLE XV - WAGES 

Section 15.1 Wages. 

Employees will be compensated according to the following wage schedule: 

1/1/2018 - 1/1/2019 - 1/1/2020 - 1/1/2021-
12/3 J/2018 12/31/2019 12/31/2020 12/31/21 

Patrolman 2.50% 3.00% 3.00% 3.00% 

Starting Pay $ 53,424.03 $ 55,026.75 $ 56,677.55 $ 58,377.88 
Over 1 Year $ 56,665.08 $ 58,365.03 $ 60,115.98 $ 61,919.46 
Over2 Years $ 60,179.80 $ 61,985.19 $ 63,844.75 $ 65,760.09 
Over3 Years $ 62,848.90 $ 64,734.37 $ 66,676.40 $ 68,676.69 
Over4 Years $ 65,514.93 $ 67,480.38 $ 69,504.79 $ 71,589.93 
Over 5 Years $ 68,183.00 $ 70,228.49 $ 72,335.34 $ 74,505.40 
Over6 Years $ 78,974.20 $ 81,343.43 $ 83,783.73 $ 86,297.24 

Corporals $ 81,967.20 $ 84,426.22 $ 86,959.00 $ 89,567.77 
Cpl. Pay Adj. $ 500.00 $ 500.00 $ 500.00 $ 500.00 
Corporals Pay $ 82,467.20 .$ 84,926.22 $ 87,459.00 $ 90,067.77 

Sergeants $ 86,717.05 $ 89,318.56 $ 91,998.12 $ 94,758.06 
Sergeants Pay Adj. $ 500.00 $ 500.00 $ 500.00 $ 500.00 
Sergeants Pay $ 87,217.05 $ 89,818.56 $ 92,498.12 $ 95,258.06 

Section 15.1.2 Stipend Wages and Differential Pay. 

Detective On-Call Stipend 
A stipend of $15 will be paid per 24hrs period a detective is required to be on-call. The on-call 
period shall run from 0600hrs to 0559hrs the following day. The on-call assignments should be 
distributed amongst all detectives, when practical. The on-call stipend will be claimed by 
submitting a payroll form to the Detective Sergeant for approval. All approved payroll forms for 
stipend claims shall be submitted to payroll with the hi-weekly payroll submission and be paid 
with the same. Only one detective can claim stipend duririg any given day. 

FTO . 
The wages of an assigned FTO shall be increased by $1.00 per hour while the FTO is conducting 
training in accordance to standards set forth by the Field Training Program Coordinator. The FTO 
shall claim the differential pay by submitting a payroll form to the Field Training Program 
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Coordinator. The claim shall be made as one-dollar ($1.00) per regular hour in training or ($1.50) 
per overtime hour in training. 

The Detective On-Call Stipend and the FTO $1,00 per hour increase will not be retroactive in 
2018. They will take effect January 1, 2019. 

Section 15.2 Longevity Step. 

In addition to the salary amounts set forth in this Article, eligible bargaining unit employees 
shall be paid the following longevity pay amounts which shall be considered part of the base salary 
attached to their rank for all purposes: 

Employees with more than twenty (20) years of service: $500.00 

Eligible employees shall receive such longevity pay amounts for the first two full pay 
periods beginning after the employees' anniversary date with the City. At the conclusion of those 
two full pay periods, employees' salaries shall be as set forth in Section 15 .1 of this article until 
the first two full pay periods beginning after the employees1 anniversary day with the City of the -
next successive year when such longevity shall again be paid to eligible employees in the same 
manner. 

ARTICLE XVI - INSURANCE 

Section 16.1 Coverage. 

City and Union agree the health insurance plans made available by the City to bargaining 
unitmembers and in effect on January 1, 2019, are accepted by Union and the bargaining unit 
members.as the plans City will provide for health and hospitalization insurance coverage. These 
plans and the benefits provided in the plans are presently identified as Blue Cross Blue Shield of 
Illinois P43670 PPO Plan B, P64430 HSA,_ and H20665 Blue Advantage HMO. The City shall 
continue to make available to employees covered by this Agreement substantially similar group 
health and hospitalization insurance coverage and benefits. _ 

In the event the insurance company or Administrator of the self-insurance plan mandates a. -
change in benefits, the parties shall meet to negotiate the effects of such change. 

Section 16.2 Premium Contributions. 

a) January 1, 2018 through December 31, 2018: Bargaining unit members shall 
contribute 15% of the premium cost for the insurance plan in which they are 
enrolled (no offset on their retro check); 

b) January 1, 2019 through December 31, 2019: Bargaining unit members shall 
contribute 15% of the premium cost for the insurance plan in which they are 
enrolled; 
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c) January 1, 2020 through December 31, 2020: Bargaining unit members shall 
contribute 15% of the premium cost for the insurance plan in which they are 
enrolled; 

d) January 1, 2021 through December 31, 2021: Bargaining unit members shall 
contribute 15% of the premium cost for the insurance plan in which they are 
enrolled. 

Section 16.3 Cost Containment. 

The City reserves the right to institute cost containment measures relative to insurance 
coverage. Such changes may include, but are not limited to, mandatory second opinions for 
elective surgery, pre-admissions and continuing admission review, prohibition on weekend 
admissions except in emergency situations, and mandatory out-patient elective surgery for certain 
designated surgical procedures. 

Section 16.4 Life Insurance. 

The City shall provide coverage of Fifty Thousand Dollars ($50,000.) for life insurance for 
each employee covered by the Agreement. 

Section 16.5 Group Hospitalization Insurance - Continuation For Family of Police Officer 
in the Event of Death Occurring in the line of Duty. 

The City shall comply with the provisions of the Illinois Public Safety Employees Benefits 
Act, 820 ILCS 320/1 et seq. 

In the event a Police Officer dies during, or resulting from, the performance of his duties 
as a Police Officer, and is married at the time of his death, the Employer agrees to continue to pay 
the premiums for continuation of group hospitalization and medical insurance for the spouse and 
children of the Police Officer until the first to occur of one or more of the following events: 

(a) If the spouse is able to obtain insurance for himself/herself through a plan offered 
by an employer or entity and which is made available to the spouse by virtue of their employment. 

(b) If the spouse remarries. 

( c) Death of the spouse. 

( d) If the spouse is able to obtain insurance through a plan or program which is made 
available by another governmental authority or agency. 

( e) If the spouse qualifies for Medicaid, Medicare or other similar programs or 
insurance. 

Continuation of the insurance benefits for the child or children of a Police Officer who dies 
during, or resulting from, the performance of his duties as a Police Officer, shall be terminated 
upon the first to occur of any of the events listed above in Section 16.5 (a) through (e) inclusive. 
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They shall also terminate for each surviving child, if they are not sooner terminated, upon the child 
attaining the maximum age allowed under applicable law. 

Section 16.6 Retirement Hospitalization. · 

The City of Blue Island will contribute for health insurance coverage in accordance with 
the terms, provisions and definitions set forth in City Ordinance No. 90-212 for employees who 
retire after being actively engaged in the performance of a departmental duty as police officers on 
a full time basis for a period of not less than twenty (20) years and who have reached the age of 
not less than fifty (50) years. 

Employees hired after June 24, 2015 shall not be entitled to any retirement health insurance 
coverage or benefits paid for in whole or in part by the City. 

Section 16.7 Sick Leave Accumulation - Payment at Retirement. 

Sick days may be a.ccumulated but, in no event, shall there be any compensation or credit 
accorded to an employee for accumulated sick days if the employees employment is terminated 
for any reason before he has completed twenty (20) years of consecutive service as a full time 
police officer. 

Upon retirement, after completing not less than twenty (20) years of consecutive service 
as a full time police officer, the employee shall be paid a sum of money equal to the salary attached 
to the position held at the time of termination of employment, before implementation of Section 
15 .2, for any accumulated sick days credited up to and including 60 working days, and in addition 
thereto, a sum of money equal to one-half of such salary for such accumulated sick days over 60 
working days and up to and including 120 working days, if any. 

The maximum benefit paid to an employee, who has met all the qualifications, will be 
34.62% of their current salary, before implementation of Section 15.2. The formula used to 
compute this will be sick days accumulated, said accumulation being calculated in the manner set 
forth above, and divided by 260 working days, with this result being multiplied by the current 
salary of the employee. Payment of this benefit will be made in the same manner as if the employee 
were still employed by the City until such times as the entire amount of the benefit is paid. · 

ARTICLE XVII - MISCELLANEOUS PROVISIONS 

Section 17.1 Gender. 
Whenever the male gender is used in this agreement, it shall be construed to include both 

males and females equally. 

Section 17.2 Drug Testing. 
In order to help the public by insuring that the police department employees have the 

physical stamina and emotional stability to perform their assigned duties, the Chief may require 
employees to submit to a urinalysis test and/or other appropriate drug testing on a department wide 
basis or upon suspicion based on objective criteria that the employee is using controlled 
substances. At the time of any urinalysis test, the employee may request a blood sample be taken 
at the same time so that a blood test can be performed. 
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If the employee tests positive in any such test, the results shall be sent to the Chief with 
such results kept confidential by the Chief. The employee shall then be instructed confidentially 
to seek appropriate counseling from a qualified professional. Employee will notify the Police 
Chief of the professional selected and the course of treatment. If the Chief and professional 
treating the employee mutually determine an in-station ·assignment for employee is necessary, 
employee may be assigned by the Police Chief to in-station duties during all or any portion of the 
period during which employee is being counseled and assisted. The in-station assignment will be . . 

established by the Chief in consultation with the employee. The in-station assignment will be for 
a time period not to exceed the time period established for completion of treatment and assistance. 
If the same employee tests positive a second time,·the test results shall be submitted to the Chief 
for appropriate disciplinary action. Use of drugs as well as being under the influence of alcohol or 
the consumption of alcohol while on duty shall be cause for discipline, including discharge. 

Section ·11.3 Line of Duty Injury. 
(a) Whenever an employee suffers any injury in the line of duty which causes him to be 

unable to perform his duties, he shall continue to be paid by the City on the same basis as he was 
paid before the injury, with no deduction from his sick leave -credits compensatory time for 
overtime accumulations or vacation, or service credits in the pension fund during the time he is 
unable to perform his duties due to the result of the injury, but for no longer than one year in 
relation to the same injury. 

(b) At any time during the period for which continuing compensation is required by this 
Section, the City may order, at the expense of the City, physical or medical examinations of the 
person to determine the degree of his disability. 

(c) During the period of d.J.sability, the injured person shall not be employed in any other 
manner with or without monetary compensation. 

( d) Any salary due the employee from workers compensation or any salary due him from 
any type of insurance carried by the City shall revert to the City during the time for which 
continuing compensation is paid to him under this section. 

Section 17.4 Non-Discrimination. 
The Employer shall not discriminate against officers in a manner that would violate state 

or federal law. 

Section 17.5 Bulletin Board. 
The City will make available space on a bulletin board for the posting of official MAP 

notices of a non-political, non-inflammatory nature. The MAP will limit the posting of MAP 
notices to such a bulletin board. 

Section 17.6 The MAP Business Leave. 
To the extent there is no disruption of service, increase in costs, or interference of business 

operations, leaves of absence without pay shall be granted to on~ (1) officer who is selected, 
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delegated or appointed by The MAP to (a) attend MAP meetings, conventions or educational 
conferences; or (b) attend grievance meetings or appeal hearings. 

Section 17.7 Visit by a MAP Representative. 

The City agrees that one (1) accredited representative of The MAP, whether Local 
representative, Council representative, or International representative, shall have reasonable access 
to the Police Department. The outside representative shall call the Chief or his designee before his 
arrival and obtain prior approval from the department head before entering upon the premises of 
the department. The representative shall not, in any way disturb employees who are working. 

Section 17.8 Residency. 

Any Employee covered by this Agreement shall be able to reside within the following 
boundaries: 

On the East the boundary shall be West of the boundary line between the State of Illinois 
and the State of Indiana provided the residence is located in the State of Illinois and no 
further North or South than the intersections of the North and South boundary lines with 
the East boundary line as delineated by the black lines drawn on the attached map. 
(Appenaix A) · ·.· '· ·. ~--·. ·· - · . . . - .. 

On the North the boundary shall be Roosevelt Road and no further East or West than the 
intersections of the North boundary line with the East and West boundary lines as 
delineated by the black lines drawn on the attached map. (Appendix A) 

On the South the boundary shall be the roads and highways as follows, Manhattan-Monee 
Road (eastbound), South Egyptian Trail (southbound), West Court Street (eastbound), 
Crete Monee Road (eastbound), South Dixie Highway (southbound), East Goodenow Road 
(eastbound), Stony Island Avenue (northbound), East Bernes Road (eastbound to the 
Indiana border), and no further East or West than the intersections of the South boundary 
line with the East and West boundary lines as delineated by the black lines on the attached 
map. (Appendix A) 

On the West the boundary shall be the roads and highways as shown in the attached map 
(Appendix A) and as delineated by the black line drawn on the map and no further North 
or South than the intersections of the West boundary line with the North and South 
boundary lines as delineated by the black lines drawn on the attached map (Appendix A) 

There will be no exceptions to these boundaries. 

Section 17.9 Residency Stipend. 

1. The City will pay a residency stipend to any member of the bargaining unit who 
has purchased on or after January 1, 2018, or who consummates during the term of this agreement 
the purchase of a residence in the City of Blue Island to be used as the personal residence and 
domicile of the bargaining unit member, and his or her spouse and children, if applicable. 
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2. The stipend will be paid in •three equal installments of $5,000.00 on each of the 
dates of the first, second and third anniversary of the bargaining unit member's purchase of the 
residence in the City. 

3. The residency stipend will also be paid to bargaining unit members who have 
purchased a residence in the City of Blue Island prior to January 1, 2018 and currently occupy the 
residence as their personal residence and domicile. The stipend for these bargaining unit members 
will be paid annually in three (3) equal installments of $5,000.00 on or before June 30th of 2019, 
2020 and 2021. 

4. To qualify for the stipend payments a bargaining unit member must provide proof 
of ownership and occupancy of the residence located within the corporate limits of the City of 
Blue Island, including a copy of a recorded deed and final signed settlement statement, both 
showing the bargaining unit member as an owner. The bargaining unit member must also provide 
proof of occupancy as a principal personal residence which can be satisfied by providing a current 
driver's license and water bill from the City, showing the residence address to be the same as the 
address of the residence for which the stipend is being claimed. 

5. The bargaining unit member must reside in the residence as his or her principal 
residence for a total periocl of ten ( 10) years froh1 the .date of purchase.-

6. If the bargaining unit member sells, moves from, or fails to continuously use the 
residence as his or her principal personal residence for a total period of ten (10) years, he or she 
will be required to pay back a proportionate share of the residency stipend that has been paid in 
accordance with the following repayment schedule. 

A. The entire amount of the stipend must be repaid if the bargaining tmit 
member sells, moves from, or fails to continuously use the residence as a principal personal 
residence, on or before the fifth anniversary of the purchase of the residence. 

B. $10,000.00 of the stipend must l:ie repaid if the bargaining unit member 
sells, moves from, or fails to continuously use the residence as a principal personal 
residence, on or before the eighth anniversary of the purchase of the residence. 

C. $5,000.00 of the stipend must be repaid if the bargaining unit member sells, 
moves from, or fails to continuously use the residence as a principal personal residence, 
on or before the tenth anniversary of the purchase. 

D. Any repayment will be implemented through an appropriate payroll 
deduction establishing a schedule for amortization of the entire amount due over a period 
of not more than five (5) years. 

7. The requirements for repayment of the residency stipend as set forth in paragraphs 
6(A), (B), (C) and (D) will be waived and not apply if the bargaining unit member purchases 
another residence in the City for his or her principal personal residence to replace the residence for 
which the stipend has been paid. The requirements for repayment of the residency stipend will 
also be waived in the event of death of the bargaining unit member. The requirements for 
repayment may also be waived by a majority vote of the Corporate Authorities if the bargaining 

23 



unit member presents proof of a bankruptcy,· a court ordered foreclosure or a court order issued by 
the Circuit Court of Cook County ordering the bargaining unit member to cease and desist his or 
her personal residency in the house that was purchased. The requirement for repayment will also 
be waived if bargaining unit member is terminated or resigns as a result of a disciplinary action 
taken by the City. In addition the requirement for repayment will be waived if the residency is 
sold or transferred pursuant to a divorce proceeding. 

8. Each bargaining unit member is entitled to claim only one residency stipend to be 
paid in conjunction with the first residence purchase conswnmated during the term of this 
agreement. After the first residency stipend is claimed by a bargaining unit member he or she will 
not be entitled to claim another residency stipend unless a majority of the Corporate Authorities 
authorizes a stipend to be paid. 

9. The provisions of this Article providing for a residency stipend will automatically 
terminate at 12:00 p.m. December 31, 2021, unless extended in writing by the parties pursuant to 
a duly executed agreement authorized by the City Council. 

Section 17.10 Officer Involved Shooting Drug Testing 

Parti~s agreed· that the Uruon; s ·pr~posal will be; addressed and negodated as a Side -letter. 
and neither party waives any rights under the Illinois Public Labor Relations Act including having 
the issue decided by way of interest arbitration should there be an impasse. 

ARTICLE XVIII - IMPASSE RESOLUTION 

Upon the expiration of this Agreement the remedies for the resolution of any bargaining 
impasse shall be in accordance with the Illinois Public Labor Relations Act, amended (5 ILCS 
315/14, as it exists from time to time) 

ARTICLE XIX - SAVING CLAUSE 

In the event any Article, Section or portion of this Agreefrlent should be held invalid and 
unenforceable by any Board, Agency or Court of competent jurisdiction, such decision shall apply 
only to the specific Article, Section or portion thereof specifically specified by the Board, Agency 
or Court decision; and upon issuance of such a decision the City and The MAP agree immediately 
to begin negotiations on a substitute for the invalidated Article, Section or portion thereof. If any 
provision of this Agreement or its application is held contrary to law, the remainder of this 
Agreement shall not be affected thereby. If the parties are unable to reach agreement, the impasse 
Procedures of the Illinois Public Labor Relations Act shall be used. 

ARTICLE XX - ENTIRE AGREEMENT 

This Agreement constitutes the complete and entire agreement between parties and 
concludes collective bargaining between the parties. 
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The parties acknowledge that, during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by the law or ordinance from the area of collective bargaining, and 
that the understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. 

ARTICLE XXI - MAINTENANCE OF STANDARDS 

All economic benefits and work practices which are not set forth in this Agreement and are 
currently in effect shall continue and remain in effect for the term of this Agreement. 

ARTICLE XXII - TERMINATION 

Upon ratification this Agreement shall be in effect from the 1st day of January, 2018, 
through the 31st day of December, 2021, and from· year to year thereafter unless written notice is 
given by either party to the other not less than sixty (60) days nor more than one hundred twenty 
(120) days prior to December 31, 2021 or the same date of any subsequent year, requesting that 
this Agreement be amended. 

Signed and Dated: __ ;/4-1,.-f.c.:../r,_Ze_{_· --1-

17 ____ , 2019 
I . 

Metropolitan Alliance of Police 

L ~ ~ 
Keith George, President Metropolitan 

N~ 
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DUES AUTHORIZATION FORM 

!, _______________ ~ _______ _,hereby authorize my employer, _ 

________________________ , to deduct from my wages the uniform 

amount of monthly dues set by the Metropolitan Alliance of Police, for expenses connected with the cost ofnegotiating 

and maintaining the collective bargaining agreement between the parties and to remit such dues to the Metropolitan 

Alliance of Police as it may from time to time direct. (In addition, I ~uthorize my Employer named hereinabove to 

deduct from my wages any back dues owed to the Metropolitan Alliance of Police from the date ofmy employment, 

in such manner as it so directs.) 

Date: _________ _ Signed: _________________ _ 

Address: ________________ _ 

City: _________________ ~--

State: __________ .Zip: __________ _ 

Telephone: ___________________ _ 

Employment Start Date: _________ _ 

Title: 

Employer, please remit all dues deductions to: 
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